DAFTAR PUSTAKA

Aral, S., Brynjolfsson, E. and Wu, L. (2012), “Three-way complementarities:
performance pay, human resource analytics, and information technology”,
Management Science, Vol. 58 No. 5, pp. 913-931, doi:
10.1287/mnsc.1110.1460.

Ballesteros, J., Zapata, P., & Dominguez, M. (2020). Human resource analytics and
organizational performance: A systematic review. Human Resource
Development Review, 19(3), 235-258.
https://doi.org/10.1177/1534484320932169

Barends, E., Rousseau, D.M. and Briner, R.B. (2014), Evidence-Based
Management: The Basic Principals, The Center for Evidence-Based
Management, Amsterdam.

Barney, J. (1991). Firm Reources ad Sustained Competitive Advantege. In Journal
of Management (Vol. 17, Issue 1, pp. 99-120).

Briner, R. B., Denyer, D., & Rousseau, D. M. (2009). Evidence-based management:
Concept cleanup time? Academy of Management Perspectives, 23(4), 19-32.
https://doi.org/10.5465/amp.23.4.19

Cho, W., Choi, S., & Choi, H. (2023). Human Resources Analytics for Public
Personnel Management: Concepts, Cases, and Caveats. Administrative
Sciences, 13(2). https://doi.org/10.3390/admsci1302004 1

Denyer, D., Tranfield, D., & van Aken, J. E. (2020). Developing design
propositions through research synthesis. Organization Studies, 41(2), 264—
286. https://doi.org/10.1177/0170840619878462

Delaney, J.T. and Huselid, M.A. (1996), “The impact of human resource
management practices on perceptions of organizational performance”,
Academy of Management Journal, Vol. 39 No. 4, pp. 949-969.

Dutta, S., & Bose, 1. (2015). Managing a big data project: The case of predictive
analytics. Information & Management, 52(1), 31-43.
https://doi.org/10.1016/j.im.2014.10.006

Espegren, Y. (2024). Reasons for HR analytics adoption in public sector
organisations: evidence from Swedish public administrations. Personnel
Review, July. https://doi.org/10.1108/PR-03-2024-0219

Falletta, S. V., & Combs, W. L. (2021). The HR analytics cycle: a seven-step
process for building evidence-based and ethical HR analytics capabilities.
Journal of Work-Applied Management, 13(1), 51-68.
https://doi.org/10.1108/JWAM-03-2020-0020

Gerber, M., Krause, A., Probst, J., & Heimann, M. (2024). HR analytics between
ambition and reality: Current state and recommendations for the contribution
of work and organizational psychology. Gruppe. Interaktion. Organisation.
Zeitschrift Fur Angewandte Organisationspsychologie, 55(2), 225-236.
https://doi.org/10.1007/s11612-024-00743-7

Ghozali, 1., & Latan, H. (2015). Partial least squares: Konsep, teknik dan aplikasi
menggunakan program SmartPLS 3.0. Badan Penerbit Universitas
Diponegoro.



https://doi.org/10.5465/amp.23.4.19

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2021). 4 primer on partial
least squares structural equation modeling (PLS-SEM) (3rd ed.). SAGE
Publications.

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing
discriminant validity in variance-based structural equation modeling. Journal
of the Academy of  Marketing  Science, 43(1), 115-135.
https://doi.org/10.1007/s11747-014-0403-8

Hiilter, S. M., Ertel, C., & Heidemann, A. (2024). Exploring the individual adoption
of human resource analytics: Behavioural beliefs and the role of machine
learning characteristics. Technological Forecasting and Social Change,
208(August), 1237009. https://doi.org/10.1016/j.techfore.2024.123709

Indah Kartika, D., Asril, M., Maharani, R., Avenia Nini Lamak, Y., Novelus
Awacke Jocku, A., & Seran, R. (2025). Analisis Ketersediaan dan Distribusi
Guru di Sekolah Negeri Kabupaten Karanganyar, Provinsi Jawa Tengah.
Smart Dedication: Jurnal Pengabdian Masyarakat, 2(1), 109-120.
https://doi.org/10.70427/smartdedication.v2il.132

Kryscynski, D., Reeves, C., Stice-Lusvardi, R., Ulrich, M. and Russell, G. (2018),
“Analytical abilities and the performance of HR professionals”, Human
Resource Management, Vol. 57 No. 3, pp.715-738, doi: 10.1002/hrm.21854.

McCartney, S., & Fu, N. (2021). Bridging the gap: why, how and when HR
analytics can impact organizational performance. Management Decision,
60(13), 25-47. https://doi.org/10.1108/MD-12-2020-1581

Minbaeva, D. (2018), “Building credible human capital analytics for organizational
competitive advantage”, Human Resource Management, Vol. 57 No. 3, pp.
701-713, doi: 10.1002/hrm.21848.

Patel, H. S., & Bansal, A. (2022). HR analytics and evidence-based HR decisions:
The mediating role of data literacy. Journal of Organizational Effectiveness,
9(4), 501-518. https://doi.org/10.1108/JOEPP-06-2021-0136

Patil, B. S., & Priya, M. R. S. R. (2024). HR data analytics and evidence based
practice as a strategic business partner. Vilakshan - XIMB Journal of
Management, 21(1), 114-125. https://doi.org/10.1108/xjm-07-2023-0148

Pfeffer, J., & Sutton, R. 1. (2006). Evidence-based management. Harvard Business
Review, 84(1), 62—74. https://hbr.org/2006/01/evidence-based-managemen

Pham, C. K., Chong, S. L., & Wan, R. (2023). Emerging Technologies in Learning.
International Journal of Emerging Technologies in Learning (IJET), 18(24),
133—-148. https://online-journals.org/index.php/i-jet/article/view/45647

Pipino, L.L., Lee, Y.W. and Wang, R.Y. (2002), “Data quality assessment”,
Communications of the ACM, Vol. 45 No. 4, pp. 211-218, doi:
10.1145/505248.506010.

Rousseau, D.M. (2006), “Is there such a thing as ‘evidence-based management’?”,
Academy of Management Review, Vol. 31 No. 2, pp. 256-269, doi:
10.5465/AMR.2006.22528177

Sarstedt, M., Ringle, C. M., & Hair, J. F. (2020). Partial least squares structural
equation modeling. In H. Babin & M. Sarstedt (Eds.), Handbook of Market
Research. Springer. https://doi.org/10.1007/978-3-319-05542-8 15-1



https://doi.org/10.1007/s11747-014-0403-8

Schwoerer, K. (2022). Whose open data is it anyway? An exploratory study of open
government data relevance and implications for democratic inclusion.
Information Polity, 27(4), 491-515. https://doi.org/10.3233/IP-220008

Sugiyono. 2017. Metode Penelitian Bisnis . Jakarta: Gramedia Pustakan Utama

Teece, D. J., Pisano, G., & Shuen, A. (1997). Dynamic capabilities and strategic
management.  Knowledge  and  Strategy,  18(March),  77-116.
https://doi.org/10.4337/9781035334995.00014

Tripp, W., Gage, D., & Williams, H. (2020). Addressing the Data Analytics Gap :
A Community- University Partnership to Enhance Analytics Capabilities in
the Non-Profit Sector. 3, 1-10.

Wickramasinghe, V. (2020). Human resource analytics and organizational
effectiveness: A multilevel perspective. Personnel Review, 49(9), 2023-2040.
https://doi.org/10.1108/PR-11-2019-0630

Wirges, F., & Neyer, A. K. (2023). Towards a process-oriented understanding of
HR analytics: implementation and application. In Review of Managerial
Science  (Vol. 17, Issue 6). Springer Berlin Heidelberg.
https://doi.org/10.1007/s11846-022-00574-0

Yamin, S. (2021). Panduan lengkap SmartPLS: Metode analisis dan interpretasi
hasil. Mitra Wacana Media.



