DAFTAR PUSTAKA

Ardiansyah, C.A. and Surjanti, J. (2020) Pengaruh Work Life Balance Terhadap Kinerja Karyawan Melalui
Komitmen Organisasi Pada Karyawan PT. Bhinneka Life Indonesia Cabang Surabaya, Jurnal limu
Manajemen.

Asjari, S.N. et al. (2021) Pengaruh Work Life Balance, Internal Communication dan Transformational
Leadership Terhadap Employee Performance Dengan Employee Engagement Sebagai Variabel Mediasi

Ayu, P. et al. (2019) ‘Employee Loyalty Mediating The Influence Of Work Life Balance And Financial
Compensation Towards Employee Performance’ Jurnal Scientia, 12(03), p. 2023. Available at:
http://infor.seaninstitute.org/index.php.

Bataineh, K. adnan (2019) ‘Impact of Work-Life Balance, Happiness at Work, on Employee Performance’,
International Business Research, 12(2), p. 99. Available at: https://doi.org/10.5539/ibr.v12n2p99.

Borgia, M.S. et al. (2022) ‘Relationship between Work-Life Balance and Job Performance Moderated by
Knowledge Risks: Are Bank Employees Ready?’, Sustainability (Switzerland), 14(9). Available at:
https://doi.org/10.3390/su14095416.

Brauner, C. et al. (2019) ‘Health and work-life balance across types of work schedules: A latent class
analysis’, Applied Ergonomics, 81. Available at: https://doi.org/10.1016/j.apergo.2019.102906.

Brown, S. et al. (2015) ‘Employee trust and workplace performance’, Journal of Economic Behavior and
Organization, 116, pp. 361-378. Available at: https://doi.org/10.1016/j.jeb0.2015.05.001.

Cipta Di Lindungi Undang-Undang , H. (2022) Pengaruh Work Life Balance Terhadap Profesionalisme
Melalui Mediasi Kepuasan Kerja Pada Aparatur Sipil Negara (ASN) di Lingkungan Pemerintah Kabupaten
Tapanuli Selatan. Tesis Oleh Sri Wahyuni Harahap NPM 201804054 Program Studi Magister Psikologi
Program Pascasarjana Universitas Medan 2023.

Destry, Y. and Ramdhani, R. (2021) Keseimbangan Kehidupan Kerja (Work Life Balance) Sebagai Faktor
Yang Mempengaruhi Kinerja Karyawan http://ejournal.upi.edu/index.php/manajerial/.

Harke, R. et al. (2022) Pengaruh Lingkungan Kerja dan Work Life Balance terhadap Kepuasan Kerja pada
Kantor Pos Cabang Utama Manado.

Hikmah, M. and Lukito, H. (2019) Jurnal Bisnis dan Manajemen Peran Worklife Balance dan Stres Kerja
terhadap Kinerja Karyawan dengan Organizational Citizenship Behavior sebagai Variabel Mediasi.
Available at: http://jurnal.unmer.ac.id/index.php/jbm/index.

Idris et al. (2020) ‘The mediating role of job satisfaction on compensation, work environment, and
employee performance: Evidence from Indonesia’, Entrepreneurship and Sustainability Issues, 8(2), pp.
735-750. Available at: https://doi.org/10.9770/jesi.2020.8.2(44).

Indra Putri, D.A., Absah, Y. and Gultom, P. (2022) ‘The Influence of Work-Life Balance and Perceived
Organizational Support on Employees’ Performance is Mediated by Affective Commitment at the
Employment of BPJS, Medan Kota Branch’, International Journal of Research and Review, 9(8), pp. 88—
107. Available at: https://doi.org/10.52403/ijrr.20220807.

Iwani, Z. and Zulkarnain, T. (2021) Autonomy, Workload, Work Life Balance, And Job Performance



Among Teachers In Partial Fulfillment of the Requirement for the Master of Human Resource Management

Jurnal, L., Pratiwi, J.A. and Fatoni, F. (2022) Volume 11 Nomor 1 Halaman 432-444 Jurnal llmu
Manajemen Pengaruh employee engagement dan work-life balance terhadap kinerja karyawan melalui
kepuasan kerja.

Larastrini, P.M. and Adnyani, .G.A.D. (2019) ‘Pengaruh Kepuasan Kerja Lingkungan Kerja dan Work
Life Balance Terhadap Loyalitas Karyawan’, E-Jurnal Manajemen Universitas Udayana, 8(6), p. 3674.
Available at: https://doi.org/10.24843/ejmunud.2019.v08.i06.p14.

Mardiani, I.N. and Widiyanto, A. (2021) ‘Pengaruh work-life balance, Lingkungan Kerja dan Kompensasi
terhadap Kinerja karyawan PT Gunanusa Eramandiri’, Jesya (Jurnal Ekonomi & Ekonomi Syariah), 4(2),
pp. 985-993. Available at: https://doi.org/10.36778/jesya.v4i2.456.

Mudrikah and Aliya, S. (2022) ‘Pengaruh Work From Home dan Lingkungan Kerja Terhadap Kinerja
Selama Pandemi di PT. Jasaraharja Putera’, Permana: Jurnal Perpajakan, Manajemen, dan Akuntansi,
14(2), pp. 246-261. Available at: https://doi.org/10.24905/permana.v14i2.239.

Nicko Manfa, F. (2022) Peran Work Life Balance Dan Motivasi Kerja Terhadap Kinerja Karyawan Dengan
Organizational Citizenship Behavior Sebagai Variabel Mediasi (Studi Empiris Pada CV. Berkah Yudistira
Mandiri Magelang). Available at: https://journal.unimma.ac.id.

Agustian, Ilham, dkk (2019). Pengaruh Sistem Indfomasi Manajemen Terhadap peningkatan Kualitas
Pelayanan di PT Jasaraharja Putra Cabang Bengkuli. Jurnal Profesional FIS UNIVED, 6(1),42-60.

Psikologi, J., Wayan, N. and Puspitadewi, S. (2021) Hubungan Kepuasan Kerja dengan Loyalitas Kerja
pada Marketing Kontrak PT. X cabang Surabaya Raditya Seta Sukma.

Rahmansyah, A.M. et al. (2023) The Effect of Work Life Balance and Work Engagement on Employee
Loyalty and Performance, Jurnal Administrasi Bisnis |. Available at: https://profit.ub.ac.id.

Riset Ekonomi dan Bisnis, J. et al. (2022) *5 (1) (2022) 37-46 Pengaruh Worklife Balance Terhadap Kinerja
Karyawan (Studi Pada PT. Livia Mandiri Sejati Pasuruan)’.

Rosanti, I. and Tarmizi, A. (2023) Pengaruh Kompensasi, Pengembangan Karir dan Beban Kerja Terhadap
Kinerja Karyawan PT. Kuat Andal Nan Gemilang, Agustus.

Sugiharto, S. et al. (2020) ‘Pengaruh Service Quality Terhadap Repurchase Intention Aplikasi Shopee
Dengan Customer Satisfaction Sebagai Variabel Perantara ( Studi Kasus Pada Mahasiswa Universitas
Kristen Petra Surabaya Yang Sudah Pernah Menggunakan Shopee )’, Management Analysis Journal, 1(e-
commerce), p. 43.

Suriana, S., Rahmawati, R. and Ekawati, D. (2022) ‘Partial Least Square-Structural Equation Modeling
pada Tingkat Kepuasan dan Persepsi Mahasiswa terhadap Perkuliahan Online’, Saintifik, 8(1), pp. 10-19.
Available at: https://doi.org/10.31605/saintifik.v8i1.362.

Tamunomiebi, M.D. and Oyibo, C. (2020) ‘“Work-Life Balance and Employee Performance: A Literature
Review’, European Journal of Business and Management Research, 5(2). Available at:
https://doi.org/10.24018/ejbmr.2020.5.2.196.

Thamrin, M. and Riyanto, S. (2020) ‘The Effect of Work Motivation, Work Environment, and Work Life



Balance on Employee Performance at PT. AngkasaPura | (Persero) Sultan Aji Muhammad
SulaimanSepinggan Airport-Balikpapan’, IOSR Journal of Dental and Medical Sciences (IOSR-JDMS) e-
ISSN, 19, pp. 40-47. Available at: https://doi.org/10.9790/0853-1906044047.

Tinggi, S. and Runata, B. (2022) Pengaruh Work Life Balance dan Kepuasan Kerja Terhadap Loyalitas
Kerja Karyawan di Dinas Sosial Kota Denpasar Ni Putu Widiastuti, Hisam Abdillah Baihaki,
http://journal.unmasmataram.ac.id/index.php/GARA.

Usniarti, J. and Nuvriasari, A. (2024) ‘The Influence of Work Environment and Workload on Job
Satisfaction and its Impact on Employee Loyalty’, East Asian Journal of Multidisciplinary Research, 3(2),
pp. 857-870. Available at: https://doi.org/10.55927/eajmr.v3i2.8293.

Widias Putri, M. and Sugiarto, A. (2019) ‘The Influence of Worklife Balance on Employee Performance
Through Job Satisfaction as an Intervening Variable (Study of CV Pujasani Boyolali Employees) 1°, Human
Resource Management JENIUS, 7(3), pp. 523-535. Available at:
https://doi.org/10.32493/JJDP.v7i3.40447.

Wolor, C.W. et al. (2020) ‘The importance of work-life balance on employee performance millennial
generation in Indonesia’, Journal of Critical Reviews, 7(9), pp. 1103-1108. Available at:
https://doi.org/10.31838/jcr.07.09.203.

Yee, B. and Faziharudean, T.M. (2019) ‘Factors Affecting Customer Loyalty of Using Internet Banking in
Malaysia’, Journal of Electronic Banking Systems, 2010, pp. 1-22. Available at:
https://doi.org/10.5171/2010.592297.



