
Daftar Pustaka 
Abdillah, W., & Hartono, J. (2021). Partial Least Square (PLS) - Alternatif Structural Equation 

Modeling (SEM) dalam Penelitian Bisnis (D. Probantini (ed.); I). Andi Offset. 
Al-Sada, M., Al-Esmael, B., & Faisal, M. N. (2017). Influence of organizational culture and 

leadership style on employee satisfaction, commitment and motivation in the educational 
sector in Qatar. EuroMed Journal of Business, 12(2), 163–188. 
https://doi.org/10.1108/EMJB-02-2016-0003 

Altares, P.S., Copo, A.R.I., Gabuyo, Y.A., Laddaran, A.T., Mejia, L.D.P., Policapio,I.A., … & 
Yao, A.M.S.D. 200. Elementary Statistics: A Modern Approach. Rex Bookstore Inc., 
Philippines 

Anwar Sanusi. (2014). Metodologi Penelitian Bisnis. Jakarta: Penerbit Salemba Empat 
Avolio, B.J., Bass, B.M. and Jung, D.I. (1999), “Re-examining the components of 

transformational and transactional leadership using the multifactor leadership”, Journal of 
Occupational and Organizational Psychology, Vol. 72 No. 4, pp. 441-462 

Avolio, B. J., Walumbwa, F. O., & Weber, T. J. (2009). Leadership: Current theories, research, 
and future directions. Annual Review of Psychology, 60(1), 421–449. 
https://doi.org/10.1146/annurev.psych.60.110707.163621 

Bacha, E., & Walker, S. (2013). The Relationship Between Transformational Leadership and 
Followers ’ Perceptions of Fairness. Journal of Business Ethics, 116(3), 667–680. 
https://doi.org/10.1007/s10551-012-1507-z 

Balwant, P. T., Mohammed, R., & Singh, R. (2020). Transformational leadership and employee 
engagement in Trinidad ’ s service sector The role of job resources. International Journal 
of Emerging Markets, 15(4), 691–715. https://doi.org/10.1108/IJOEM-01-2019-0026 

Bass, B.M. (1985), “Leadership: good, better, best”, Organizational Dynamics, Vol. 13 No. 3, 
pp. 26-40 

Bass, B.M. (1985), Leadership Performance beyond Expectations, Academic Press, New York. 
Bass, B.M. (1998), Transformational Leadership: Industry, Military, and Education Impact, 

Lawrence Erlbaum Associates, Mahawah, NJ. 
Bass, B. M. (2008). The Bass Handbook of Leadership: Theory, Research, and Managerial 

Applications” 4th edition. N.Y. Free Press. 
Bass, B.M. and Avolio, B.J. (1990), Transformational Leadership Development: Manual for 

the Multifactor Leadership Questionnaire, Consulting Psychologists Press, Palo Alto, CA. 
Bass, B.M. and Avolio, B.J. (1995), MLQ: Multifactor Leadership Questionnaire for Research: 

Permission Set, Mind Garden, Redwood City, CA. 
Bass, B.M. and Avolio, B.J. (1997), Full Range Leadership Development: Manual for the 

Multifactor Leadership Questionnaire, Mind Garden, Palo Alto, CA, pp. 43-44. 
Bass, B.M. and Riggio, R.E. (2006), Transformational Leadership, Lawrence Erlbaum 

Associates, Mahawah, NJ. 
Bass, B. M., Waldman, D. A., Avolio, B. J., & Bebb, M. (1987). Transformational leadership 

and the falling dominoes effect. Group & Organization Studies, 12(1), 73–87. 
https://doi.org/10.1177/105960118701200106 

Beer, M. (1964). Organizational size and job satisfaction. Academy of Management Journal, 7 
(1), 34-44. 

Bernhard Tewal, Adolfina, Merinda Ch. H. Pandowo, & N.Tawas, H. (2017). Perilaku 
Organisasi. 

Bhatnagar, J. (2007). Talent management strategy of employee engagement in Indian ITES 
employees: key to retention. Employee Relations, 29(6), 640–663. 

Bungin, Burhan. (2017). Penelitian Kualitatif: Komunikasi, Ekonomi, Kebijakan Publik, dan 
Ilmu Sosial Lainnya, Jakarta: Kencana 

Burke, R. J., Koyuncu, M., Fiksenbaum, L., & Tekin, Y. (2013). Antecedents and 



consequences of work engagement among frontline employees in Turkish hotels. Journal 
of Transnational Management, 18(3), 191–203. 

Burns, J.M. (1978), Leadership, Harper and Row Publishers, New York, NY 
Burris, K., Ayman, R., Che, Y., & Min, H. (2014). Asian Americans ’ and Caucasians ’ Implicit 

Leadership Theories : Asian Stereotypes , Transformational , and Authentic Leadership. 
4(4), 258–266. https://doi.org/10.1037/a0035229 

Caniëls, M. C. J., Semeijn, J. H., & Renders, I. H. M. (2018). Mind the mindset! The 
interaction of proactive personality, transformational leadership and growth mindset for 
engagement at work. Career Development International, 23(1), 48–66. 
https://doi.org/10.1108/CDI-11-2016-0194 

Chi, H., Vu, T. Van, Nguyen, H. V., & Truong, T. H. (2023). How financial and non – financial 
rewards moderate the relationships between transformational leadership , job satisfaction 
, and job performance How financial and non – financial rewards. Cogent Business & 
Management, 10(1). https://doi.org/10.1080/23311975.2023.2173850 

Chin, W. W. (1995). Partial Least Squares is to LISREL as Principal Components Analysis is 
to Common Factor Analysis. Technology Studies, 2(2), 315-319 

CNN. (2020). Ketua KPK Firli Bahuri Terbukti Langgar Kode Etik. 
https://www.cnnindonesia.com/nasional/20200924102805-12-550281/ketua-kpk-firli-
bahuri-terbukti-langgar-kode-etik 

Cooper, D.R., & Schindler, P.S. (2006). Business Research Methods (9 ed.). New York, NY: 
Irwin/McGraw-Hill 

Creswell, J. W. (2007). Research Design: Qualitative, Quantitative and Mixed Method 
Aproaches. SAGE Publications. https://doi.org/10.4135/9781849208956 

Deddy, A. (2022). Pengaruh Kepemimpinan Transformasional Terhadap Kinerja Pegawai 
Melalui Kepuasan Kerja Pada Badan Pengelola Pajak Dan Retribusi Daerah (BPPRD) 
Kota Jambi. Jurnal Manajemen Terapan Dan Keuangan (Mankeu), 11(01), 171–185. 

Dernovsek, D. (2008). Creating highly engaged and committed employee starts at the top and 
ends at the bottom line. Credit Union Magazine. 

Dewas KPK. (2020). Peraturan Dewan Pengawas Komisi Pemberantasan Korupsi Republik 
Indonesia Nomor 01 Tahun 2020 Tentang Kode Etik Dan Pedoman Perilaku Komisi 
Pemberantasan Korupsi. 1–20. 

Deyoe, R. H., & Fox, T. L. (2011). Identifying strategies to minimize workplace conflict due 
to generational differences. Journal of Behavioral Studies in Business, 11, 1–17. 

Escortell, R., Baquero, A., & Delgado, B. (2020). The impact of transformational leadership 
on the job satisfaction of internal employees and outsourced workers. Cogent Business & 
Management, 07(01). https://doi.org/10.1080/23311975.2020.1837460 

Fathiyah, & Pasla, B. N. (2021). Faktor-Faktor yang Mempengaruhi Organizational 
Citizenship Behavior (OCB) Pada Pegawai Pemerintah Provinsi Jambi. Jurnal 
Prajaiswara, 24, 127–136. 

Ghozali, M. I., & Ekhsan, M. (2023). Peran Employee Engagement sebagai Mediator pada 
Pengaruh Budaya Organisasi terhadap Kepuasan Kerja PT SA. Dynamic Management 
Journal, 7(3), 435–449. 

Ghozali, Imam (2015). Aplikasi analisis Multivariate dengan Program SPSS. Badan Penerbit 
UNDIP , Semarang. 

Greenberg, J. and Baron, R. A. (2008). Behavior in Organization, Ninth Edition. Pearson 
International Edition. 

Griffin, R. W., and Ebert, R. J. (2010). Business, 8th Edition. Pearson Prentice Hall 
International Edition. 

Hackman, J. R., & Oldham, G. R. (1976). Motivation through the Design of Work : Test of a 
Theory. Organizational Behavior and Human Performance, 250–279. 



Hadinata, L. J. F., Surati, & Suparman, L. (2019). Pengaruh Gaya Kepemimpinan 
Transformasional dan Iklim Organisasi terhadapa Employee Engagement serta 
dampaknya terhadap Organizational Citizenship Behavior ( Studi Sekretariat Daerah 
Provinsi NTB ). Jurnal Magister Manajemen Unram, 8(4), 393–406. 

Hai, S., Wu, K., Park, I. J., Li, Y., Chang, Q., & Tang, Y. (2020). The role of perceived high-
performance HR practices and transformational leadership on employee engagement and 
citizenship behaviors. Journal of Managerial Psychology, 35(6), 513–526. 
https://doi.org/10.1108/JMP-03-2019-0139 

Harter, J., Schmidt, F., dan Keyes, C. (2002). Well-being in the Workplace and its Relationship 
to business outcomes: A review of the Gallup studies, dalam C. Keys, & H. J. Flourishing: 
The Positive Person and the Good Life, (pp. 205- 224). American Psychological 

Husein Umar. (2013). Metode Penelitian untuk Skripsi dan Tesis. Rajawali Pers. 
Ilyas, S., Abid, G., Ashfaq, F., Ali, M., & Ali, W. (2021). Status Quos Are Made to be Broken: 

The Roles of Transformational Leadership, Job Satisfaction, Psychological 
Empowerment, and Voice Behavior. SAGE Open, 11(2). 
https://doi.org/10.1177/21582440211006734 

International, T. (2023). Corruption Perceptions Index. 
https://www.transparency.org/en/cpi/2022/index/idn 

Jyoti, J., & Bhau, S. (2015). Impact of Transformational Leadership on Job Performance: 
Mediating Role of Leader–Member Exchange and Relational Identification. SAGE Open, 
5(4). https://doi.org/10.1177/2158244015612518 

Khan, S. U. R., Anjam, M., Abu Faiz, M., Khan, F., & Khan, H. (2020). Probing the Effects of 
Transformational Leadership on Employees’ Job Satisfaction With Interaction of 
Organizational Learning Culture. SAGE Open, 10(2). 
https://doi.org/10.1177/2158244020930771 

Kompas.com. (2022). Lili Pintauli Resmi Mundur dari Pimpinan KPK. 
https://nasional.kompas.com/read/2022/07/11/12471201/lili-pintauli-resmi-mundur-dari-
pimpinan-kpk 

Kompas.tv. (2021). Pimpinan KPK Lili Pintauli Siregar Terbukti Langgar Kode Etik, Gaji 
Dipotong 12 Bulan. https://www.kompas.tv/nasional/206419/pimpinan-kpk-lili-pintauli-
siregar-terbukti-langgar-kode-etik-gaji-dipotong-12-bulan 

Kouni, Z., Koutsoukos, M., & Panta, D. (2018). Transformational Leadership and Job 
Satisfaction: The Case of Secondary Education Teachers in Greece. Journal of Education 
and Training Studies, 6. https://doi.org/10.11114/jets.v6i10.3451 

KPK. (2017). Laporan Tahunan KPK 2016. Komisi Pemberantasan Korupsi. 
https://www.kpk.go.id/id/publikasi/laporan-tahunan/938-laporan-tahunan-kpk-2016 

KPK. (2018). Laporan Tahunan KPK 2017. Komisi Pemberantasan Korupsi. 
https://www.kpk.go.id/id/publikasi/laporan-tahunan/937-laporan-tahunan-kpk-2017 

KPK. (2019). Laporan Tahunan KPK 2018. Komisi Pemberantasan Korupsi. 
https://www.kpk.go.id/id/publikasi/laporan-tahunan/934-laporan-tahunan-kpk-2018 

KPK. (2020). Laporan Tahunan KPK 2019. Komisi Pemberantasan Korupsi. 
https://www.kpk.go.id/id/laptah2019 

KPK. (2021). Laporan Tahunan KPK 2020. Komisi Pemberantasan Korupsi. 
https://www.kpk.go.id/id/publikasi/laporan-tahunan/2177-laporan-tahunan-kpk-2020 

KPK. (2022). Laporan Tahunan KPK 2021. Komisi Pemberantasan Korupsi. 
https://www.kpk.go.id/id/publikasi/laporan-tahunan/2655-laporan-tahunan-kpk-2021 

KPK. (2023). Laporan Tahunan KPK 2022. Komisi Pemberantasan Korupsi. 
https://www.kpk.go.id/id/publikasi/laporan-tahunan/3021-laporan-tahunan-kpk-2022 

Lai, F., Tang, H., Lu, S., Lin, C., & Lee, Y. (2020). Transformational Leadership and Job 
Performance : The Mediating Role of Work Engagement. SAGE Open, 1. 



https://doi.org/10.1177/2158244019899085 
Lalić, D., Milić, B., & Stanković, J. (2021). Internal Communication and Employee 

Engagement as the Key Prerequisites of Happiness. Advances in Public Relations and 
Communication Management, 5, 75–91. https://doi.org/10.1108/s2398-
391420200000005007 

Le, T. T., & Le, B. P. (2021). Mediating Role of Change Capability in the Relationship Between 
Transformational Leadership and Organizational Performance : An Empirical Research. 
Psychology Research and Behavior Management, 1747–1759. 

Li, Y. (2018). Leadership styles and knowledge workers ’ work engagement : Psychological 
capital as a mediator. Current Psychology. 

Lisabella, M., & Hasmawaty, A. . (2021). Pengaruh Kepemimpinan Transformasional dan 
Kualitas Kehidupan Kerja ( Quality of Work Life ) terhadap Keterlibatan Pegawai ( 
Employee Engagement ) Serta Implikasinya pada Kepuasan Kerja Pegawai. Jurnal 
Nasional Manajemen Pemasaran & SDM, 2(4), 209–226. 

Mardareta, N. T. (2022). Pengaruh Individual’s Value Congruence Terhadap Job Satisfaction 
Dengan Employee Engagement Sebagai Variabel Pemediasi Studi Pada Komisi 
Pemberantasan Korupsi. Thesis, Universitas Gadjah Mada. 

Ningsih, M. A., Wijaya, Y. K., Muntahari, S., & Damayanti, N. (2023). The Impact of 
Transformational Leadership on Employee Satisfaction , Employee Performance , and 
Employee Engagement : The Insurance and Pension Fund Service. Jurnal Internasional 
Penelitian Bisnis Terapan, 5(1), 88–100. https://doi.org/10.35313/ijabr.v5i01.289 

Nugroho, A. R., Budi, W., & Susanto, B. (2018). Pengaruh Quality of Work Life dan Gaya 
Kepemimpinan Transformasional terhadap Employee Engagement pada Karyawan CV. 
X Cabang Kabupaten Tulungagung dan Blitar. Jurnal Psikologi POSEIDON, 01(01), 71–
86. 

PIP KPK. (2023). Pelayanan Informasi Publik. https://pip.kpk.go.id/info_setiap_saat 
Puni, A., Mohammed, I., & Asamoah, E. (2018). Transformational leadership and job 

satisfaction: the moderating effect of contingent reward. Leadership and Organization 
Development Journal, 39(4), 522–537. https://doi.org/10.1108/LODJ-11-2017-0358 

Putri, Z. M. (2023). Pengaruh Employee Engagement Terhadap Kepuasan Kerja Yang 
Dimediasi oleh Work-Life Balance Pada Perusahaan Optikal Putra Sawargi Mandiri di 
Majalengka. Jurnal Ekonomi, Manajemen, Dan Akuntansi, 9(3), 602–610. 

Rehman, S. (2012). A study of public sector organization with respect to recruitment, job 
satisfaction and retention. Global Business and Management Research: An International 
Journal, 4(1), 76–88 

Ratnaningtyas, H., Handaru, A. W., & Eryanto, H. (2021). Transformational Leadership and 
Work Motivation on Work Productivity Mediated by Work Engagement : An Introductory 
Analysis. The International Journal of Social Sciences World, 3(2), 25–32. 

Rich, B. L., Lepine, J. A., & Crawford, E. R. (2010). Job Engagement : Antecedents and Effects 
on Job Performance. Academy of Management Journal, 53(3), 617–635. 
https://doi.org/10.5465/AMJ.2010.51468988 

Robinson, D., Perryman, S., dan Hayday, S. (2004). The Drivers of Employee Engagement 
Report 408. Institute for Employment Studies, UK. 

Robbins, S. P. & Judge, T. A. 2013. Organizational Behavior. Fifteenth Edition, Pearson. 
Boston 

Rustandi, D., & Indriati, F. (2022). Analisis Manajemen Perubahan Organisasi Komisi 
Pemberantasan Korupsi Pasca Revisi Undang-Undang. Moderat, 8(3), 578–594. 
https://ojs.unigal.ac.id/index.php/modrat/article/view/2762 

Santosa, P. I. (2018). Metode Penelitian Kuantitatif Pengembangan Hipotesis dan 
Pengujiannya Menggunakan Smart PLS. Andi. 



Schaufeli, W. B., Salanova, M., Bakker, A. B., & Roma, V. G. (2002). The Measurement of 
Engagement and Burnout : A Two Sample Confirmatory Factor Analytic Approach. 
Journal of Happiness Studies, 71–92. 

Schaufeli, W., dan Bakker, A. (2003). Test Manual for the Utrecht Work Engagement Scale. 
Utrecht University, Netherlands. 

Schaufeli, W., & Bakker, A. (2004). Utrecht Work Engagement Scale (UWES). Occupational 
Health Psychology Unit Utrecht University. 

Sekaran, U. & Bougie, R.J., (2016). Research Methods for Business: A skill Building 
Approach. 7th Edition, John Wiley & Sons Inc. New York, US. 

Setiawan, O. D., Widjaja, D. C., Perhotelan, P. M., Manajemen, P. S., Petra, U. K., & 
Siwalankerto, J. (2018). Analisa Pengaruh Employee Engagement Terhadap Kinerja 
Karyawan dengan Kepuasan Kerja Sebagai Variabel Intervening di Shangri-La Hotel 
Surabaya. Jurnal Hospitality Dan Manajemen Jasa, 6, 120–134. 

Sirait, E. E. (2020). Pengaruh Kepemimpinan Transformasional Terhadap Employee 
Engagement Dengan Motivasi Sebagai Variable Intervening Studi Pada Perusahaan IT. 
Jurnal Indonesia Sosial Sains, 1(4), 332–341. 

Shaw, J. and Newton, J. (2014), “Teacher retention and satisfaction with a servant leader as 
principal”, Education, Vol. 135 No. 1, pp. 101-106 

Sivanathan, N. and Cynthia Fekken, G. (2002), “Emotional intelligence, moral reasoning and 
transformational leadership”, Leadership & Organization Development Journal, Vol. 23 
No. 4, pp. 198-204. 

Spector, P. E. (1997). Job satisfaction: Application, Assessment, Causes, and Consequences 
(Vol. 3). Sage publications 

Sugiyono (2015). Metode Penelitian Kombinasi (Mix Methods). Bandung: Alfabeta. 
Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung : Alfabeta, 

CV, 4, 9–15. 
Sugiyono. (2019). Metode Penelitian Kuantitatif Kualitatif dan R&D. Bandung: Alfabeta. 
Suliyanto. (2018). Metode Penelitian Bisnis untuk Skripsi, Tesis & Disertasi (A. Cristian (ed.); 

I). 
Susanto, A., Hadiyati, E., & Martaleni. (2020). Pengaruh Penilaian Kinerja dan Gaya 

Kepemimpinan Terhadap Organizational Citizenship Behavior yang Dimediasi Employee 
Engagement Pada KPP Pratama Malang Selatan. Jurnal Ekonomi Dan Manajemen, 21(3), 
94–109. 

Thamrin, H. M. (2012). The Influence of Transformational Leadership and Organizational 
Commitment on Job Satisfaction and Employee Performance. 3(5). 
https://doi.org/10.7763/IJIMT.2012.V3.299 

Thangaraj, J. (2020). Employee Engagement and its Impact on Job Satisfaction. Journal 
ResearchGate, August. 

Weiss, H. M., dan Merlo, K. L. (2015). Job Satisfaction. Georgia Institute of Technology, 
Atlanta, GA, USA. 

Widyanti, R. (2019). Perilaku Organisasi (Teori dan Konsep) Jilid 1 (Basuki (ed.); 1st ed.). 
Winasis, S., Riyanto, S., Ariyanto, E., & Djumarno. (2021). The effect of transformational 

leadership climate on employee engagement during digital transformation in Indonesian 
banking industry. International Journal of Data and Network Science, 5(2), 91–96. 
https://doi.org/10.5267/j.ijdns.2021.3.001 

Wood, J., Oh, J., Park, J., & Kim, W. (2020). The Relationship Between Work Engagement 
and Work – Life Balance in Organizations : A Review of the Empirical Research. 
Human Resource Development Review. https://doi.org/10.1177/1534484320917560 

Yachya, N. (2016). Influence Of Transformational Leadership Style And Organization Culture 
Toward Employee Satisfaction A Case Study At PT XYZ (Consulting Company). Thesis, 



Swiss German University, 10(1), 79–99. 
Yang, Y. (2014), “Principals’ transformational leadership in school improvement”, 

International Journal of Educational Management, Vol. 28 No. 3, pp. 279-288 
Yang, Y.F. and Islam, M. (2012), “The influence of transformational leadership on job 

satisfaction: the balanced scorecard perspective”, Journal of Accounting & Organizational 
Change, Vol. 8 No. 3, pp. 386-402 

Yamin, S. (2021). Olah Data Statistik SmartPLS 3, Amos, Stata (Mudah & Praktis) (A. Rasyid 
(ed.)) 

 
 
 
 


