
1 
 

DAFTAR PUSTAKA 

 

Aboramadan, M., Ekonomi, D., Insubria, U., Gaza, U. I., Palestina, O., & Farao, C. (2022). 

perilaku di pendidikan tinggi : apakah pembelajaran organisasi ? menengahi hubungan ? 

4. https://doi.org/10.1108/IJEM-06-2020-0290 

Alvesson, M., & Einola, K. (2019). Warning for excessive positivity: Authentic leadership and 

other traps in leadership studies. Leadership Quarterly, 30(4), 383–395. 

https://doi.org/10.1016/j.leaqua.2019.04.001 

Amabile, T.M., Conti, R., Coon, H., Lazenby, J. and Herron, M. (1996). Assessing the work 

environment for creativity. Academy of Management Journal, 39(5), 1154–1184. 

Anggara, W. G., Febriansyah, H., Darmawan, R., & Cintyawati, C. (2019). Learning 

organization and work performance in Bandung city government in Indonesia: a path 

modeling statistical approach. Development and Learning in Organizations, 33(5), 12–15. 

https://doi.org/10.1108/DLO-03-2018-0033 

Ashkan Khalili. (2017). "Creative and innovative leadership: Measurement development and 

validation. Management Research Review, 34(1), 1–5. 

Avolio, B.J., Gardner, W.L., Walumbwa, F., Luthans, F. and May, D. . (2004). Unlocking the 

mask: a look at the process by which authentic leaders impact follower attitudes and 

behaviors. The Leadership Quarterly, 15(6), 801–823. 

Avolio, B.J. and Gardner, W. . (2005). Authentic leadership development: getting to the roots 

of positive forms of leadership. The Leadership Quarterly, 16(3), 315–338. 

Baker, W.E. and Sinkula, J. M. (1999). The synergistic effect of market orientation and learning 

orientation on organizational performance. Journal of the Academy of Marketing Science, 

27(4), 411–427. https://doi.org/doi: 10.1177/0092070399274002. 

Banks, G. C., McCauley, K. D., Gardner, W. L., & Guler, C. E. (2016). A meta-analytic review 

of authentic and transformational leadership: A test for redundancy. Leadership Quarterly, 

27(4), 634–652. https://doi.org/10.1016/j.leaqua.2016.02.006 

Cabello-Medina, C., Carmona-Lavado, A., Perez-Luntilde, A. and Cuevas-Rodríguez, G. 

(2021). Do best and worst innovation performance companies differ in terms of intellectual 

capital, knowledge and radicalness? African Journal of Business Management, 5(28), 

11450–11466. https://doi.org/doi: 10.5897/AJBM11.600. 

Černe, M., Jaklič, M., & Škerlavaj, M. (2018). Authentic leadership, creativity, and innovation: 

A multilevel perspective. Leadership, 9(1), 63–85. 

Černe, M., Jaklič, M., & Škerlavaj, M. (2013). Authentic leadership, creativity, and innovation: 

A multilevel perspective. Leadership, 9(1), 63–85. 

https://doi.org/10.1177/1742715012455130 

Chiva, R. and Alegre, J. (2009). Organizational learning capability and job satisfaction: an 

empirical assessment in the ceramic tile industry. British Journal of Management, 20(3), 

323–340. 

Chiva, R., Alegre, J., Vale, U. De, & Lapiedra, R. (2007). Measuring organisational learning 

capability among the workforce. https://doi.org/10.1108/01437720710755227 

Cooke, P. (2003). Regional innovation and learning systems, clusters, and local and global 

value chains. In Innovation Clusters and Interregional Competition, J Bröcker et al. (Eds.). 

Berlin, Heidelberg: Springer, 28–51. 

Dan, X., Xu, S., Liu, J., Hou, R., Liu, Y., & Ma, H. (2018). Innovative behaviour and career 

success: Mediating roles of self-efficacy and colleague solidarity of nurses. International 

Journal of Nursing Sciences, 5(3), 275–280. https://doi.org/10.1016/j.ijnss.2018.07.003 

De Jong, J. P. J., & Den Hartog, D. N. (2007). How leaders influence employees’ innovative 

behaviour. European Journal of Innovation Management, 10(1), 41–64. 

https://doi.org/10.1108/14601060710720546 



2 
 

Dodgson, M. (1993). Organizational Learning: A Review of Some Literatures. Organization 

Studies. 14(3), 375–394. 

Domínguez-Escrig, E., Mallén Broch, F. F., Chiva, R., & Lapiedra Alcamí, R. (2022). 

Authentic leadership: boosting organisational learning capability and innovation success. 

Learning Organization. https://doi.org/10.1108/TLO-01-2021-0007 

Domínguez Escrig, E., Mallén Broch, F. F., Chiva Gómez, R., & Lapiedra Alcamí, R. (2016). 

How does altruistic leader behavior foster radical innovation? The mediating effect of 

organizational learning capability. Leadership and Organization Development Journal, 

37(8), 1056–1082. https://doi.org/10.1108/LODJ-03-2015-0050 

Elci et al. (2020). the Impact of Authentic Leadership on Organizational Learning Capacity. 

Journal of Global Strategic Management, 12(1), 57–66. 

https://doi.org/10.20460/jgsm.2018.261 

Etikariena, A. (2020). Peran Gaya Kepemimpinan Pada Perilaku Kerja Inovatif Karyawan Pada 

Organisasi Berbasis Teknologi Digital peran moderasi knowledge sharing. Jurnal Ecopsy, 

7(1), 48–63. https://doi.org/10.20527/ecopsy.v7i1.8426 

Gro, M., Cerne, M., Penger, S., Ekonomi, S., & Ljubljana, U. (2021). Kepemimpinan autentik 

dan transformasional serta perilaku kerja inovatif : peran moderasi pemberdayaan 

psikologis. 24(3). https://doi.org/10.1108/EJIM-10-2019-0 

Grošelj, M., Černe, M., Penger, S., & Grah, B. (2020). Authentic and transformational 

leadership and innovative work behaviour: the moderating role of psychological 

empowerment. European Journal of Innovation Management, 24(3), 677–706. 

https://doi.org/10.1108/EJIM-10-2019-0294 

Husein Umar. (2013). Metode Penelitian untuk Skripsi dan Tesis. Rajawali Pers. 

Janssen, O. (2000). Job demands, perceptions of effort-reward fairness nd innovative work 

behavior. Journal of Occupational and Organizational Psychology, 287–302. 

Janssen, O. (2005). The joint impact of perceived influence and supervisor supportiveness on 

employee innovative behaviour. Journal of Occupational and Organizational Psychology, 

78(4), 573–579. https://doi.org/doi:10.1348/096317905X25823 

Jerez-Gómez, P., Céspedes-Lorente, J., & Valle-Cabrera, R. (2005). Organizational learning 

capability: A proposal of measurement. Journal of Business Research, 58(6), 715–725. 

https://doi.org/10.1016/j.jbusres.2003.11.002 

Jong, J. P. J. D., & Hartog, D. N. Den. (2008). Innovative Work Behavior : Measurement and 

Validation. Scientific Analysis of Entrepreneurship and SMEs, November, 1–27. 

Jong, J. P. J., & Den Hartog, D. (2010). Measuring Innovative Work Behavior. Creativity and 

Innovation Management, 19. https://doi.org/10.1111/j.1467-8691.2010.00547.x 

Juliandi, A. (2018). Structural Equation Model Partial Least Square (SEM-PLS): 

Menggunakan SmartPLS. Pelatihan SEM-PLS. Program Pascasarjana Universitas 

Batam. https://doi.org/DOI: 10.5281/zenodo.2538001 

Khan, M. J., Aslam, N., & Riaz, M. (2012). Leadership styles as predictors of innovative work 

behavior. Pakistan Journal of Social Science and Clinical Psychology, 9(2), 17–22. 

Kör, B. (2016). The mediating effects of self-leadership on perceived entrepreneurial 

orientation and innovative work behavior in the banking sector. SpringerPlus, 5(1). 

https://doi.org/10.1186/s40064-016-3556-8 

Lee, A., Legood, A., Hughes, D., Tian, A. W., Newman, A., & Knight, C. (2020). Leadership, 

creativity and innovation: a meta-analytic review. European Journal of Work and 

Organizational Psychology, 29(1), 1–35. 

https://doi.org/10.1080/1359432X.2019.1661837 

Lin, H. C., & Lee, Y. D. (2017). A study of the influence of organizational learning on 

employees’ innovative behavior and work engagement by a cross-level examination. 

Eurasia Journal of Mathematics, Science and Technology Education, 13(7), 3463–3478. 



3 
 

https://doi.org/10.12973/eurasia.2017.00738a 

Marquardt, M. (1996). Building the Learning Organization. McGraw-Hill. 

Mehmood, Q., Hamstra, M. R. W., & Schreurs, B. (2020). Employees’ perceptions of their 

manager’s authentic leadership: Considering managers’ political skill and gender. 

Personnel Review, 49(1), 202–214. https://doi.org/10.1108/PR-03-2019-0097 

Migdadi, M. M. (2021). Organizational learning capability, innovation and organizational 

performance. European Journal of Innovation Management, 24(1), 151–172. 

Milić, B., Grubić-Nešić, L., Kuzmanović, B., & Delić, M. (2018). The influence of authentic 

leadership on the learning organization at the organizational level: The mediating role of 

employees’ affective commitment *. Journal of East European Management Studies, 

22(1), 9–38. https://doi.org/10.5771/0949-6181-2017-1-9 

Nugroho, A. (2022). Keterikatan kerja dalam memediasi hubungan kepemimpinan autentik dan 

perilaku inovatif pegawai. National Conference on Social Science and Religion, Ncssr, 

48–54. 

Ribeiro, N., Duarte, P., & Fidalgo, J. (2020). Authentic leadership’s effect on customer 

orientation and turnover intention among Portuguese hospitality employees: The 

mediating role of affective commitment. International Journal of Contemporary 

Hospitality Management, 32(6), 2097–2116. https://doi.org/10.1108/IJCHM-06-2019-

0579 

Santosa, P. I. (2018). Metode Penelitian Kuantitatif Pengembangan Hipotesis dan 

Pengujiannya Menggunakan Smart PLS. Andi. 

Sekaran, U. (2014). Metodologi Penelitian Untuk Bisnis (Research Methods for. Business) 

(Buku 1 Edi). Salemba Empat. 

Senge, P. (2016). The Fifth Discipline: The Art and Practice of the Learning. Organization. 

Doubleday. 

Sholihin, M. & Ratmono, D. (2013). Analisis SEM-PLS dengan WarpPLS 3.0. Penerbit ANDI. 

Singh, A., Sengupta, S., & Sharma, S. (2018). Towards a Better Understanding of the 

Relationship Between Authentic Leadership and its Positive Outcomes: A Theoretical 

Framework. International Journal of Innovation and Technology Management, 15(2), 1–

20. https://doi.org/10.1142/S021987701850013X 

Suliman, A.M. and Al-Shaikh, F. . (2017). Emotional intelligence at work: links to conflict and 

innovation. Employee Relations, 29, 208–220. 

Tambosi, S. S. V., Gomes, G., & Amal, M. (2020). Organisational learning capability on 

innovation performance of firms embedded in a regional cluster. International Journal of 

Innovation Management, 24(6). https://doi.org/10.1142/S1363919620500577 

Thomas, A., Dorrington, P., Costa, F., Loudon, G., Francis, M., & Fisher, R. (2017). 

Organisational learning capability in SMEs: An empirical development of innovation in 

the supply chain. Cogent Business and Management, 4(1). 

https://doi.org/10.1080/23311975.2017.1364057 

Todt, G., Weiss, M., & Hoegl, M. (2019). Leading Through Innovation Project Setbacks: How 

Authentic Leaders Keep Their Innovators Resilient. Project Management Journal, 50(4), 

409–417. https://doi.org/10.1177/8756972819853124 

Ulfia, N. (2022). Authentic leadership and innovative work behavior through organizational 

culture : A study in Indonesian state-owned enterprises [ version 1 ; peer review : awaiting 

peer review ] Indrayanti Indrayanti. 1–16. 

Walumbwa et al. (2008). Authentic leadership: Development and validation of a theory-based 

measure. Journal of Management, 34(1), 89–126. 

Wang, Z., & Xu, H. (2019). When and for Whom Ethical Leadership is More Effective in 

Eliciting Work Meaningfulness and Positive Attitudes: The Moderating Roles of Core 

Self-Evaluation and Perceived Organizational Support. Journal of Business Ethics, 156(4), 



4 
 

919–940. https://doi.org/10.1007/s10551-017-3563-x 

Watkins, K. E., & Marsick, V. J. (1993). Sculpting the learning organization: lessons in the art 

and science of systemic change. 

https://unesdoc.unesco.org/notice?id=p::usmarcdef_0000198372 

Widasti, R., & Mursid, A. (2022). Pengaruh Pembelajaran Organisasi Dan Kepemimpinan 

Transformasional Terhadap Perilaku Kerja Inovatif Pegawai Dengan Work Engagement 

Sebagai Variabel Mediasi. Magisma, X(1), 107–123. 

Xu, B. Da, Zhao, S. K., Li, C. R., & Lin, C. J. (2017). Authentic leadership and employee 

creativity: testing the multilevel mediation model. Leadership and Organization 

Development Journal, 38(3), 482–498. https://doi.org/10.1108/LODJ-09-2015-0194 

Zoghi, C., Mohr, R.D. and Meyer, P. . (2020). Workplace organization and innovation. 

Canadian Journal of Economics/Revue Canadienne D’économique, 43(2), 622–639. 

 

 


