
DAFTAR PUSTAKA 

Abdurahman:,  m. ,  somantri;,  a. ,  & muhidin,  s.  A.  (2011).  Dasar-dasar metode statistik 

untuk penelitian.  Pustaka setia.  

Adityamurti,  e. ,  & ghozali,  i.  (2017).  Pengaruh penghindaran pajak dan biaya agensi 

terhadap nilai perusahaan.  Diponegoro journal of accounting,  6,  no 3(2010),  1–12.  

Arifin,  s. ,  putra,  a.  R. ,  & budi,  c.  F.  H.  (2019).  Pengaruh kompetensi ,  kompensasi 

dan kepemimpinan terhadap kinerja karyawan.  1(1),  22–29.  

Astohar,  d.  A.  (2016).  Analisis faktor – faktor yang mempengaruhireturn saham.  E-jurnal 

manajemen universitas udayana,  6(1),  1689–1699.   

Aviv,  m. ,  & putra,  a.  (2021).  Manajemen pengembangan kompetensi dalam mencapai 

pencapaian kinerja yang sukses ( studi laporan kinerja instansi pemerintah bpsdm 

provinsi.  3(september),  37–51.  

Belzil,  c. ,  bognanno,  m. ,  & poinas,  f.  (2018).  Promotion determinants in corporate 

hierarchies: an examination of fast tracks and functional area.  Research in labor 

economics,  46,  73–106.  Https://doi. org/10. 1108/s0147-912120180000046003 

Buallay,  a. ,  hamdan,  a. ,  & zureigat,  q.  (2017).  Corporate governance and firm 

performance: evidence from saudi arabia.  Australasian accounting,  business and 

finance journal,  11(1),  78–98.  Https://doi. org/10. 14453/aabfj. v11i1. 6 

Campbell,  c.  P.  (1989).  Job analysis for industrial training.  Journal of european industrial 

training,  13(2).  Https://doi. org/10. 1108/eum0000000000187 

Cichello,  m.  S. ,  fee,  c.  E. ,  hadlock,  c.  J. ,  & sonti,  r.  (2009).  Promotions,  turnover,  

and performance evaluation: evidence from the careers of division managers.  

Accounting review,  84(4),  1119–1143.  Https://doi. org/10. 2308/accr. 2009. 84. 4. 

1119 

Crawford,  a.  J. ,  bermingham,  e. ,  & carolina,  p.  S.  (2007).  The role of tropical dry 

forest as a long-term barrier to dispersal: a comparative phylogeographical analysis of 

dry forest tolerant and intolerant frogs.  Molecular ecology,  16(22),  4789–4807.  

Https://doi. org/10. 1111/j. 1365-294x. 2007. 03524. x 

Delmar,  f. ,  davidsson,  p. ,  & gartner,  w.  B.  (2003).  Arriving at the high-growth firm.  

Journal of business venturing,  18(2),  189–216.  Https://doi. org/10. 1016/s0883-

9026(02)00080-0 

Ederhof,  m.  (2011).  Incentive compensation and promotion-based incentives of mid-level 

managers: evidence from a multinational corporation.  Accounting review,  86(1),  131–

153.  Https://doi. org/10. 2308/accr. 00000007 

Frieyadi.  (2016).  Penerapan metode simple additive weight (saw) dalam sistem pendukung 

keputusan promosi kenaikan jabatan.  Penerapan metode simple additive weight (saw) 

dalam sistem pendukung keputusan promosi kenaikan jabatan,  1,  37–45.  

Gibbs,  m. ,  neckermann,  s. ,  & siemroth,  c.  (2014).  A field experiment in motivating 

employee ideas.  Ssrn electronic journal,  14.  Https://doi. org/10. 2139/ssrn. 2533441 

Ibhagui,  o.  W. ,  & olokoyo,  f.  O.  (2018).  Leverage and firm performance: new evidence 

on the role of firm size.  North american journal of economics and finance,  

45(february),  57–82.  Https://doi. org/10. 1016/j. najef. 2018. 02. 002 

Indonesia stock exchange.  (2022).  Perusahaan di bursa efek indonesia.  Https://www. idx. 

co. id/id 

Januari,  c.  I. ,  utami,  h.  N. ,  & ruhana,  i.  (2015).  Prestasi kerja ( studi pada karyawan pt .  

Telekomunikasi indonesia ,  tbk wilayah malang ).  Administrasi bisnis,  24(2),  1–8.  

Kerr,  j. ,  & slocum,  j.  W.  (2005).  Managing corporate culture through reward systems.  

Academy of management executive,  19(4),  130–137.  Https://doi. org/10. 5465/ame. 

2005. 19417915 



Kristianti,  c.  E. ,  & achjari,  d.  (2018).  Penerapan sistem enterprise resource planning : 

dampak terhadap kinerja keuangan perusahaan.  Jurnal akuntansi & auditing indonesia,  

21(1),  1–11.  

Kusuma,  y.  W.  (2016).  Pengaruh motivasi kerja dan insentif terhadap semangat kerja 

karyawan cv.  F. a management.  Jurnal ilmu dan riset manajemen,  5(2),  1–16.  

Lapsley,  i. ,  & rekers,  j.  V.  (2017).  The relevance of strategic management accounting to 

popular culture: the world of west end musicals.  Management accounting research,  35,  

47–55.  Https://doi. org/10. 1016/j. mar. 2017. 01. 001 

Mahsun,  m.  (2006).  Pengukuran kinerja sektor publik.  Yogyakarta:bpfe.  

Mcneil,  c. ,  niehaus,  g. ,  & powers,  e.  (2004).  Management turnover in subsidiaries of 

conglomerates versus stand-alone firms.  Journal of financial economics,  72(1),  63–96.  

Https://doi. org/10. 1016/s0304-405x(03)00190-9 

Mikroskil,  p.  M.  (2011).  Pedoman kerja berbasis struktur organisasi.  1,  111–118.  

Pardee,  & l,  r.  (1990).  Motivation theories of maslow, herzberg, mcgregor & mcclelland. a 

literature review of selected theories dealing with job satisfaction and motivation.  

Global journal of health science.  Https://doi. org/10. 5539/gjhs. v4n2p2 

Phillips,  d.  J.  (2001).  The promotion paradox: organizational mortality and employee 

promotion chances in silicon valley law firms,  1946-1996.  American journal of 

sociology,  10(4),  1058–1098.  Https://doi. org/10. 1086/320293 

Purnomo,  e. ,  & suhendra,  e.  S.  (2020).  Analisis masa kerja dan promosi terhadap kinerja 

karyawan bpjs ketenagakerjaan.  Jurnal nusantara aplikasi manajemen bisnis,  5(1),  

32–43.  Https://doi. org/10. 29407/nusamba. v5i1. 13801 

Purwaningsih,  a. ,  & magdalena,  b.  (2017).  Pengaruh senioritas dan prestasi kerja terhadap 

promosi jabatan pada karyawan pt.  Bank panin bandar lampung.  Jurnal bisnis 

darmajaya,  3(1),  781310.  

Rizka,  n. ,  yusuf,  r. ,  & majid,  m.  S.  A.  (2015).  Pengaruh struktur organisasi dan 

analisis jabatan terhadap motivasi kerja dan dampaknya pada kinerja sekretariat 

majelis permusyawaran ulama (mpu) aceh.  July 2018.  

Robbins,  s.  P. ,  & coulter,  m.  (2016).  Management (15e).  In pearson education limited.  

Santoso,  b. ,  & agung,  r.  (2012).  Rotasi,  mutasi dan promosi karyawan di kantor 

pelayanan pajak pratama klaten.  Jurnal ekonomi manajemen sumber daya,  13(1),  26–

34.  

Saputra,  i. ,  & sudharma,  i.  (2017).  Pengaruh promosi jabatan,  pelatihan dan lingkungan 

kerja terhadap kepuasan kerja karyawan.  E-jurnal manajemen universitas udayana,  

6(2),  1030–1054.  

Sasmita,  i.  A.  G.  D. ,  & mujiati,  n.  W.  (2016).  Pengaruh prestasi kerja dan kompetensi 

karyawan terhadap promosi jabatan pada inna sindhu beach hotel sanur,  denpasar.  E-

jurnal manajemen unud,  5(8),  4807–4834.  

Setiyowati,  s.  (2013).  Analisa evaluasi kinerja pegawai untuk promosi jabatan 

menggunakan model hybrid gap analyisis-ahp.  Seminar nasional aplikasi teknologi 

informasi (snati),  22–30.  Http://journal. uii. ac. id/index. php/snati/article/view/3016 

Simon,  j.  K.  (2020).  When organizational performance matters for personnel decisions : 

executives ’ career patterns in a conglomerate.  Management accounting research,  

april,  100695.  Https://doi. org/10. 1016/j. mar. 2020. 100695 

Stewman,  s. ,  & konda,  s.  L.  (1983).  Careers and organizational labor markets: 

demographic models of organizational behavior.  American journal of sociology,  88(4),  

637–685.  Https://doi. org/10. 1086/227728 

Syahputra,  i. ,  & jufrizen,  j.  (2019).  Pengaruh diklat,  promosi,  dan kepuasan kerja 

terhadap kinerja pegawai.  Maneggio: jurnal ilmiah magister manajemen,  2(1),  104–

116.  Https://doi. org/10. 30596/maneggio. v2i1. 3364 



Vitorio mantalean,  d.  P.  (2022).  Jumlah penduduk indonesia naik hampir 1, 5 juta jiwa 

dalam 6 bulan terakhir.  Https://nasional. kompas. 

com/read/2022/08/31/22142961/jumlah-penduduk-indonesia-naik-hampir-15-juta-jiwa-

dalam-6-bulan-terakhir 

 

Wibowo,  j.  (2015).  Pengaruh insentif finansial dan non finansial terhadap kepuasan kerja 

dan kinerja karyawan (riset empiris pada karyawan bri wilayah kantor cabang sleman 

yogyakarta).  Jurnal bisnis teori dan implementasi (jbti),  6(2),  159–183.  

Widyani,  a.  A.  D. ,  & putra,  i.  W.  A.  P.  (2020).  Pengaruh rekrutmen dan promosi 

jabatan terhadap kinerja karyawan pada pt.  Bank sinarmas cabang denpasar.  Widya 

manajemen,  2(1),  80–88.  Https://doi. org/10. 32795/widyamanajemen. v2i1. 551 

Zaputri,  a.  R. ,  rahardjo,  k. ,  & utami,  h.  N.  (2013).  Pengaruh insentif material dan non 

material terhadap kepuasan kerja dan kinerja karyawan.  Jurnal administrasi bisnis,  1–

8.   

 

 

 


